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memorandum of om^btafsimg 

SUBJECTS Recruitment and Training of Wartime Standby Agents for 
RE Division 



1, A seating was bold on 12 January 1962 between representatives 
of SR and HE Divisions for the purpose of clarifying the respective 
responsibilities of the two division* In the furtherance of subject 
Recruitment and training program. HE Division ms represented terCT 

ZD SR was represented fcy f ~ 



2. Agreement was reached on the following point* j 

a. SR Division will eonti sue to spot, assess, recruit, and 
train agents of Kiddle Eastern origin In behalf of 8B Division’* 
interests* This will be aeeoifiplished through SR Division* e facilities 
at its Domestic Operations Bass (SR/DG8). It was agreed that agent 
candidates considered for this program must be 0.3. el tisane or. as a 

individuals currently redding in the 0.3. who intend to taka 
up citisenship and expect to re gain in the O.S* 

b. The iaaedlate goal toward which Sfi/DG® will work in the 
furtherance of this program will be a total of twenty (2®) agents 
(with the understanding that any losses attributable to attrition or 
other causes will be replaced through the training of additi onal agents 
so that the total will not be reduced below the figure of twenty). 

e. Five (5) KE agent candidates will be included in SR/DQ&*» 
next regularly scheduled dess (beginning 12 February 1962), Jh recog- 
nition of the feet that four (4) IE agents who are considered to satisfy 
HE’s selection criteria have already been turned ever to HE, an attempt 
will be made to recruit eleven (11) candidates for inclusion in the 
regularly scheduled SF/DOB dess beginning in September 1962. 

d. BBS Division will continue to provide staff personnel to 
conduct personal history debriefings of HE ca nd i da tes. 

e, f~’_ J (or earn other linguistically quali- 

fied case officer) will be made available by HI Division to SE/b©B to 
assist In the procurement of agent candidate leads mod to provide 
general assistance to SIt/DQB in the process of spotting, assessing, 
and recruiting of 1® agents. 17 of HE will participate 



la the recruitment program when practicable for the purposes of 
assisting SR/DOB In its efforts to expedite the pass of subject re- 
cruitment program. 

f. Decisions with respect to the final acceptance of agent 
candidates (for subject program) will be made jointly between NE and 
SR representatives with the understanding, however, that Acting Chief, 
SR/DOB, will have the final responsibility (on the basis of recommenda- 
tions of the psychologist 8 and ultimately assessments provided by OS 
and the GI Staff) for deciding upon the acceptability of agent candi- 
dates from the point of view of mental/ ©motional stability as well as 
other considerations affecting the overall security of the SR/AEDEPOT 
program, (Final decisions on the acceptability of EE agent candidates 
from the point of view of language capability will be made by NE.) 

g. SEVOdQB will continue to bear all expenses incident to 
the provision of basie training for the NE Division's agent candidates 
subject to the understand ing that the support components of SR and ME 
will work out necessary arrangements for toe transfer of funds the 
event that it becomes necessary for SR to require reimbursement for 
expenses incurred by SR in connection with the support rendered, or to 
be rendered to, NE in toe furtherance of the latter's agent training 
program. 



h. In toe implementation of toe recruitment program for ME, 
SR/DGB will not attempt to achieve any particular ethnic breakdown of 
HE agents to be considered for toe training program. It is understood 
that, in toe event SE can narrow its requirements down to specific 
nationality types, such requirements will be eossaunicated to SR/DGB. 

1, Efforts will be made by SR/DOB to train agent candidates 
for NE in groups of three to four in the interests of facilitating toe 
organisation of specialised instruction in area and related studies. 



j. While no problems of any significance have been encountered 
to date, it was agreed that Mr. Osborn would intercede with C/CI in the 
event that it becomes apparent that the processing of clearances is 
responsible for any undue slowing down of the pace at which subject 
recruitment program is going forward. 
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